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ARTICLE 11 - RECOGNITION
A. The Board of Education of the Celina City School District, hereinafter referred to as the

“Board”, recognizes the Ohio Association of Public School Employees, AFSCME Local
#4/AFL-CIO, Celina Local #457, hereinafter referred to as the “Union”. as the sole and
exclusive bargaining representative for classified employees of the Celina School
System. The term classified employee shall include all employees working in the
following positions:

. Educational Aide 12. " On-Bus Instructor
2. Library Aide 13.  Maintenance
3. Office Aide 4. Building & Grounds
4. Transportation Aide 15. Custodian/Fireman
5. Cafeteria Ass’t Manager 16.  Custodian Attendant
6. Cook I7. Building Secretary
7. Cafeteria Worker 18- :
8.  Head Mechanic 19.  Teacher Assistant
9. Mechanic Assistant 20.  Printer
10.  Bus Driver 21.  Study Hall Monitor
11. Van Driver
B. Excluded from the employee unit are the following:
l.  Superintendent 12, Superintendent’s Secretary
2. Assistant Superintendent 43 i :
3. Business Manager 14, Substitute Employees
4. Directors I5.  Administrative Assistant
5. Principals 16.  Preschool Employees (not regulated
by Celina City Schools)
6.  Psychologists 7. Head Start — Parent Participation
7. Teachers (except those named in 18.  Treasurer’s Secretary
Section A.)
8. Casual and/or Seasonal Employees 19, Switchboard/Receptionist Business
(who work less than ninety (90) Manager’s Office

continuous working days)
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9. Treasurer 20.  Cafeteria Manager
10.  Assistant Treasurer 21.  Tri-Star Secretary
I'l. " Transportation Supervisor 22, Maintenance Supervisor
23.  Special Education Secretary
24.  Food Service Supervisor
£, Fhe-Assistant-Superintendent—and Business—Manager—roles—are titerchangeable—in
contract:
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ratiieation. When adopted by the Board, the Agreement shall become part of the
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Negotiations Agreement

When an agreement is reached through negotiations the outcome shall be reduced to
writing. Both parties shall review the Agreement together to determine the accuracy of
the document. If the Agreement is then in proper form, it shall be submitted to the
Union. Cinbey = ion’s _harg 2inine A ril—adveeate DE—the
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official Board minutes and be binding on both parties. Said Agreement shall be signed
by the representatives of the Board and by representatives of the Union. The Board will
type the original copy of the Agreement and furnish all bargaining unit employees with a

copy.

* ok *k

NN BAE !

4 . . vc .
Board Representative Association Representative

5/2/16 - (S S— 3.1 8

Date



Celina City Sch?v/D‘\i:l;icl

(i N T

Pfx( \ch‘j ¢

Board of Education Pr CpUsa L
OAPSE Neﬁdﬁations ASL ) S L
Board Lniffial Proposal NP2

2

May 2, 2018 320 P_'v\
ARTICLE VI - GRIEVANCE PROCEDURE
A Purpose

I The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to grievances, which may arise from time to time. Both
parties agree that these proceedings will be kept as informal and confidential as
may be appropriate at any level of the procedure so as not to draw public attention
to the matter.

2, Nothing contained herein will be construed as limiting the right of any employee
having a problem to discuss the matter informally with any appropriate member
of the Administration and having the problem resolved without consultation of the
Union.

B. Definitions

1. A grievance is a claim that there has been a violation, misinterpretation, or
misapplication of the terms of the Contract entered into between the Board and
the Union.

2. A grievant shall be an employee or group of employees employed by the Board.

C. Rights

1. A grievant may appear on his/her own behalf or may be represented at any and all
steps of the grievance procedure by the Union.

2. If a grievance affects a group or class of employees, the Union may submit such
grievance to the Superintendent in writing, and the processing of such grievance
shall be commenced at Level Two.

3. The fact that grievance(s) were filed shall neither be recorded nor placed in the

personnel files nor any other file used to evaluate for re-employment, transfer,
and/or assignment. There shall be no reprisals or recriminations against any
participant in the grievance procedure.
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4. So that the grievances can be processed as rapidly as possible, time limits at each
level should be considered as maximum and an effort should be made to expedite
the process. Time limits may be extended by mutual consent.

3. In the event that a timeline for appeal of a grievance or initial submission of a
- grievance is exceeded, the grievance shall be dismissed, with prejudice. a
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1 Level One T L

The grievance shall first be discussed with and presented in writing to the
principal or immediate supepvisor within ten (10) twenty20) work days during
the school year and ten (10) twenty—20) weekdays during the summer months,
exeluding-helidays; of the/date of the incident giving rise to the grievance. If
satisfactory disposition of/the grievance is not received in writing within fourteen
(14) calendar days, the grievance may be submitted to the Superintendent in
writing by the grievant4o start Leve] Two. The written grievance must identify
the specific provision of the Negotiated Agreement alleged to have been
violated, misinterpreted, or misapplied, and the proposed resolution to the
grievance.

2. Level Two

Within seven (7) calendar days after receipt of the written grievance by the
Superintendent, the Superintendent or designee shall meet with the grievant

and/or his/her representative in an effort to resolve the grievance. ¢ Q¢
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a. If satisfactory disposition of the grievance at Leve] %is not received in
writing within seven (7) calendar days, the grievant aggrieved-person may
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AN

request in writing that the Ohio Association of Public School Employees
submit his/her grievance to bi nding arbitration by an outside arbitrator in
according with the Rules of the American Arbitration Association.

The Ohio Association of Public School Employees shall, within seven (7
calendar days after recei pt, review the grievance and the answer and. if it
desires, advise in writing the Superintendent of jts desire to proceed to
arbitration.

Within seven (7) calendar days after receipt of the request for arbitration
by the Superintendent, representatives of the Board and the Union shall
meet to select an arbitrator, If they are unable to agree on an arbitrator,
the parties shall Jointly petition the American Arbitration Association for a
list of seven (7) names from which the arbitrator shall be selected by the
alternate strike method. Fither party shall be entitled to request a second
list, at the expense of the party making the request.

Once the arbitrator has been selected, he/she shall conduct a hearing on
the grievance in accordance with the rules and regulations of the American
Arbitration Association.

Ceare '-11““-’-

The arbitrator shall hold the ecessary hearing promptly and issue the
decision within thirty (30) week days or such time as may be agreed upon.
The decision shall be in writing and a copy sent to all parties present at the
hearing. The decision of the arbitrator shall be binding on the Board, the
Administration, and the Union and the grievant(s).

The arbitrator shall not have the authority to add to, subtract from, modify,
change or alter any of the policies or rules of the Board or this Contract,
nor add to, detract from or modify the language therein, in arriving at a
determination of any issue presented that is proper within the limitations
expressed herein. The arbitrator shall expressly confine himself/herself to
the precise issue(s) submitted for arbitration.
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g. Costs for services of the arbitrator, inclu
and necessary travel and subsistence e

ding per diem €xpenses, if any,
xpenses, shall be borme three-

quarters (3/4) by the losing party and one-quarter ( 1/4) by the winning

party.
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ARTICLE VII - CONTRACTUAL STATUS

A. All  candidates for classified positions  shall be nominated by the
Superintendent/designee Business—Manager and are subject to Board rejection or
approval, \

(‘U q'\‘*‘ﬂLLTCJ

B. Upon approval, all new employees (persons not al%omracted with the District) will
be contracted for a sixty (60) working day probationary period. If at the conclusion of
the sixty (60) working day period, no action has}%en taken to terminate employment, the
employee will be considered a candidate as a i permanent employee

at the next regularly scheduled Board meeting. A
simple majority vote of the Board will determine either continued employment or
termination.  The Superintendent/designee Business—Manager reserves the sole
responsibility to dismiss probationary employees any time during the sixty (60) working
day period. By mutual agreement, the parties may extend the probationary period an
additional twenty (20) work days.

¢ This group Contract will provide™ the legal employment document for all
TOnpEsbationary B%m@)emp]oyees. No additional contract or salary
notice will be issued.

D. Work Hours/Days

1. Length of Contract work day and year. Each classification shall be as indicated in
the chart below:

B CLASSIFICATION LENGTH OF DAY LENGTH OF YEAIT’
(Full Time) (Includes Holidays)
1. AIDES
a. Educational Aide 2-4-5+ 186+ days
b. Library Aide 2-4-5+ 186+ days
¢. Transportation Aide 2-4-5+ (as needed)
d. Office Aide 2-4-5+ (as needed)
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CAFETERIA

a. Cafeteria Assistant Manager 7+ 186+ days
b. Cook 4-7+ 186+ days
c. Cafeteria Worker 2-4+ 186+ days
3. TRANSPORTATION
a. Head Mechanic 8 260 days
b. Mechanic Assistant 8 260 days
¢. Bus Driver Full-1/2 186 days
d. Van Driver (as needed)
€. On-bus Instructor (as needed)
4. MAINTENANCE
a. Maintenance 8 225+ or 260+ days
b. Building & Grounds 8 225+ or 260+ days
¢. Custodian/Fireman T+ 225+ or 260+ days
d. Custodian 2+ 225+ or 260+ days
5. OFFICE EMPLOYEES
a. Building Secretary 3+ -7+ 187+ - 207+ days
6. TEACHER ASSISTANT
a. Teacher Assistant 3+ -6+ 180+ days
b. Study Hall Monitor 7+ 180+ days
7. PRINT SHOP
a. Printer 8 260 days |
2 Bus driver work day shall include:
a. Total driving hours needed to cover mileage assigned from storage to
storage.
b. Time for cleaning, fueling and inspecting bus in addition to driving time.
(Includes mandatory pre-trip inspection each day).
Q) Ras !
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E.

Complete total cleaning of school bus assigned between June | — 5 of
each year (at which driver will be compensated $125.00) and cleaning of
vans (at which driver will be compensated $80.00) in accordance with bus
driver handbook guidelines.

Bus Drivers must get yearly bus cleaning inspection sheet approved by
Transportation Supervisor before being excused from school year duties.
K-6 or 7-12 route drivers only shall be compensated ' salary. Holidays
are calculated on a fractional basis.

In-Service — Employees may be required to attend up 1o two (2) meetings per year
outside their regular work hours in order to retain their respective positions. Additional
in-service meetings shall be paid at the employee’s regular hourly rate.

Lunch/Break Time — Employees working beyond five (5) hour per day will recejve
unpaid lunch break time. For each two (2) hours of work, a five (5) minute paid break
may be taken as scheduled by supervisor.
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ARTICLE VIII - WORK WEEK/WORK SCHEDULE

A. Assistant Maintenance employees working less than two hundred sixty (260) days must

have a proposed schedule appro

ved by the Superintendent/designee. Business

Manager: The Superintendcnt/designee Business—Manager has the sole authority for

any adjustments to approved schedu
B. Overtime

The work week shall consist of fou

les.

r (4) days of ten (10) hours each, or five (5) days of

eight hours each and maximum of forty (40) hours per week (Sunday through Saturday),
This Article shall not restrict the extension of the work day or work week on an overtime

basis. The four (4) day/ten (10)
consecutive) work week shall be
employer and the employee. All h

hour day or five (5) day/eight (8) hour day (non-
implemented by mutual agreement between the

~

ours worked in excess of forty (40) hours per week

shall be paid at time and one-half All work performed on Sunday will be paid at one and

one-half (1'2) times the regular pay.

All work performed on holidays will be paid at one

and one-half (1'%) times the regular pay and in addition to holiday pay. The time for

which an employee is compensate

d for leave but does not actually work should be

counted as hours worked for the purpose of determining eligibility for overtime.
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D. Calamity Day Pay

Any two hundred twenty-five (225)

to two hundred sixty (260) day employee will receive

up to one (1) day vacation (to be taken in summer or other non-student day) for each

calamity day worked (maximum of

five (5) per year). Employees who did not work on

calamity days will not receive additional compensation on make-up days.
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A.

ARTICLE X - EVALUATION OF PERFORMANCE

The Administration shall maintain a planned evaluation procedure for all employees.

The Superintendent/designee Business—Manager is responsible for the development,
with principals, of the evaluation procedures which shall involve conferences with the
employee emphasizing areas in which improvement should take place.

Evaluation procedures shall be implemented as follows:

1.

(S

Regular non-probationary employees shall be evaluated at a minimum every third
year.

Formal evaluations will be completed by supervisory personnel as designated by
the Superintendent.

If requested by the employee, evaluator, or immediate supervisor, additional
evaluations may shall be completed by an evaluator designated by the

Superintendent/designee. Business-Manager-

All formal evaluations will be signed by the Superintendent/designee, Business
Manager; including comments if desired, and sent back to the evaluator. The
evaluator will then discuss the evaluation with the employee and the employee
will sign it, with comments if desired. One (1) copy of the completed evaluation
will be given to the employee, one (1) copy will be kept in the office of the unit
where the employee works, and one (1) copy will be sent to the central office for
inclusion in the employee’s personnel file.

Informal Evaluations — Job Site Visitations

All employees will be evaluated informally through job site visits and
observations continually.  Discussions concerning work performances and
weaknesses may occur after informal visits.

All evaluation materials will become part of the employee’s personnel file.
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ARTICLE X1 - PERSONNEL FILES
A. Information Placed in Personnel File

When a principal, administrator or supervisor finds it necessary to make an adverse
notation in an employee file, the employee shall be allowed to:

1. Read such notation and affix a signature indicating the employee has read the
notation, but that the employee does not necessarily agree 1o it.

2 Have the right to answer such a notation in writing, and said answer shall be
attached to the file copy.

B. Examination of Personnel File
Employees shall have the right to examine their individual personnel file in the presence
of the Superintendent/designec Business—Manager or designated representative; and
may file written explanations to any derogatory statements which must remain on file as
long as derogatory statements are in file. The employee shall also have the right to be
represented by the Union at that time.
C. Material Prohibited in File
Anonymous letters or materials shall not be placed in an employee’s file.
D. Removal of Material From File
Material may be removed from an employee’s file by consent of the Superintendent or
when a member claims it is unfair and/or inaccurate and is sustained by the grievance
procedure,
E. Copy of Information in File
A member shall be entitled to purchase a copy, at the Board's actual cost, of any
materials in the private personnel file except for materials originally supplied to the
Board as confidential.
QN S CH
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ARTICLE XI1 - PUBLIC COMPLAINTS CONCERNING

CLASSIFIED PERSON

A. A complaint concerning a classified employee will be submitted in writing to the
Supcrintendent/designee, Business—Manager. and the Superintendent/designee
Business-Manager shall give a copy to the classified employee. The complaint must be
signed by the complainant,

B. The employee may request a meeting concerning the complaint within five (5) working
days after the complaint is made. All conferences concerning complaints will be private
and confidential.

c. An employee may be represented by the Union at any complaint and/or meeting
concerning possible suspension. termination and/or disciplinary action.
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ARTICLE XIII — DISCIPLINARY PROCEDURES
A. Progressive Discipline
1. Verbal Warning - Documented in personnel file and copy to employee.
2 Written Reprimand — Copy of letter placed in personnel file and copy to

employee.

3. Disciplinary - (Up to tenz(#0) three(3) day) suspension without pay imposed by
the Superintendent/designee — copy of letter placed in personnel file and copy to

employee.
4. Termination by the Board may result.
W Other Disciplinary Procedures:

Employees involved in serious acts of omission or commission may be
suspended, reduced in pay or position, permanently transferred, or terminated, due
o an act or acts which would include but not be limited to incompetency,
inefﬁciency, dishonesty, drunkenness, immoral conduct, insubordination,
discourteous treatment of the public, neglect of duty, and/or violations of
reasonable rules and regulations of the Board. In such cases of a serious nature,
the progressive discipline procedure need not be followed by the
Board/Superintendent prior to suspension and/or termination of the employee.

B. Contract Violation

The grievance procedure is the sole vehicle for remediation of disputes,
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CommT

ARTICLE XIV — REDUCTION IN FORCE/RECALL

A. If it becomes necessary to reduce the number of employees in a job classification due to
abolishment of positions, financial reasons, . lack of work, -

reason-permitteddmmiay, (he following procedures shall govern such layoffs:

I The number of people affected by reduction in the force will be kept to a
minimum by not employing replacement insofar as practical of employees who
resign, retire, or otherwise vacate a position.

2. Whenever it becomes necessary to lay off employees by reasons as stated above,
affected employees shall be laid off in the classification according to seniority
with the least senior employee laid off first. Seniority shall be defined as the
uninterrupted length of continuous service with the Board in accordance with
Article XVI — Seniority List of this Agreement. Authorized leaves of absence do
not constitute an interruption in continuous service.
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ARTICLE XVI1I - INCIDENT REPORTS

Reports of on the job injury, physical assault or personal property damage or loss involving
classified employees must be signed by the principal or supervisor and the injured employee, and

filed with the Supcrintendent/dcsignce Business-Manager within twenty-four (24) hours of the
incident, if possible. Classified employees involved in accidents using Board-owned equipment

must submit a signed report of the accident to the Superintendent/designee Business-Manager
within twenty-four (24) hours when possible.
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ARTICLE XIX - VACATION AND HOLIDAYS
¥k %k
E. Vacations must be approved by the Superintendent/designee Business-Manager at least

two (2) weeks in advance to facilitate scheduling and securing temporary replacements.
Vacations will be scheduled so that each area or building will have enough experienced
workers that the normal schedule will not be disrupted. Vacations may be taken during

non-student days upon approval of the Superintendent/designee. Business-Manager-
Employees with the most seniority shall have priority.

E All 260 day employees will use four (4) vacation days during the July Fourth holiday
week. These days (four vacation and one holiday) will be part of a district wide
shutdown, unless an employee is scheduled to work by the Superintendent/designee. of
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A

ARTICLE XX - SICK LEAVE

All full-time classified employees shall accrue sick leave at the rate of one and one-fourth
(1) days per month, Hourly or part-time employees will accumulate and deduct sick
leave at a rate that is proportional to their assigned work day. Sick leave will accumulate
to a maximum of two hundred (200) days.

*For incentive see severance pay

1. Employees may use sick leave upon the approval of the Superintendent/designee

Business—Manager (or his/her designated representative) for absence due to
personal illness, injury, illness in family, pregnancy or exposure to a contagious
disease. Upon request after three days the need for sick leave must be established

to the satisfaction of the Superintendent/designee. Business-Manager-

Z Each new employee shall be advanced up to five (5) days of sick leave if needed.
Any advanced sick leave shall be repaid.

& Days of sick leave accrued shall be credited to the account of each classified
employee before deductions in sick leave are made.

4. Sick leave earned in the State of Ohio may be granted for prior service. The
number of sick leave days transferred cannot exceed one hundred sixty (160)
days.

Personal Iliness, Injury or Pregnancy

If an employee has an unused balance of accumulated sick leave and if his or her absence
is due to personal illness, injury, pregnancy, or others, he or she is entitled to full pay for
each absence or fraction thereof [one-half (1/2) day] for which there is an equal amount
of unused accumulated sick leave.
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C. Illness in Family

If an employee has an unused balance of accumulated sick leave and if his or her absence
is due to illness in the immediate family, he or she is entitled to full pay for each day of
absence or fraction thereof [one-half (1/2) day] for which there is equal amount of unused
accumulated sick leave. The immediate family shall include spouse, parents, spouse’s
parents, children, brothers, sisters, grandchildren and any other person (not renters)
residing with the immediate household for-the-past-six-(6)conseeutive-months.

D Falsification of sick leave is grounds for discipline up to and including termination of
employment.

E. Catastrophe Sick Leave Bank
{ All current classified staff members may contribute one (1) day of their

accumulated sick leave to a district-wide sick leave bank. The enrollment
date deadline for the sick leave bank is October 15 of each year. The

maximum contribution per cﬁﬂlﬁediﬂieersed staff member will be five (5)
days. Crasg it

2, If a classified staff member who was eligible at the inception of the sick leave
bank chooses to join after the inception they must make up all days which
they would have been assessed if they had joined when they were first
eligible.

3. All newly hired classified staff members will be eligible to join by donating
one day of their sick leave.

4, There shall be seven (7) members of the Sick Leave Bank Committee. The
Association President will appoint three classified members and the
Superintendent will appoint three (3) administrators. In addition, the
Superintendent will act as the chairperson with one (1) vote.
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5. Applications must be made by the classified member with the following
information: nature of illness or injury; physician(s) diagnosis and prognosis
of the illness or injury; projected date to return to work; explanation of
previous leave usage; and any other pertinent information the applicant may
wish to submit to the committee before a decision is made.

et

6. Maximum of twenty (20) days may be granted 40 an applicant per event. No
classified member may be granted a total of‘more than forty (40) days from
the sick leave bank, For Ccmnih e.k Memhems g Warl [ u.q.\f("'.ﬁ\
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y & Members of the bargaining unit may withdraw from icipation a /
time but any day contributed is not refundable. ‘4 riwced 6o toTAL O
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8. Only members of the sick leave bank are eligible to receive sick leave bank C/{L‘( <
benefits,

9. The Board of Education shall remit the regular salary to the sick leave bank
member.

10. Sick Leave Bank days cannot be used in licu of application for SERS
disability.

11. Sick Leave Bank cannot be used if the classified member has applied for and
been granted disability retirement.

12. The classified cmployee must have exhausted his/her own sick leave first,
before being granted any days from the sick leave bank.

13, All information and reports relating to application submitted under this
article will remain confidential.

14, The District Treasurer will notify the Sick Leave Bank Committee members
and the Association President of the number of days accumulated in the sick
leave bank annually.
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Celina City School District
Board of Education
OAPSE Negotiations
Board Initial Proposal
May 2, 2018

ARTICLE XXII - PERSONAL LEAVE

A. Each employee is entitled to three (3) unrestricted personal leave days each year upon
request to his/her supervisor. Such days shall be without loss of pay or deduction from
sick leave. An employee not using his/her unrestricted personal leave will be
compensated for each day at the daily regular pay rate for the particular job. Said stipend
compensation shall be paid to the employee during the last pay period in the yearly
contract (i.e., 24" pay period).

B. The Superintendent may approve additional days as warranted by emergency upon the
written request, including reasons, by any employee who has exhausted the personal
leave provided herein.

C: No personal leave may be taken on the day immediately preceding proceeding or
following a school holiday or during the first week and last two weeks of school, unless a
dire emergency exists as determined by the Superintendent. Requests made for
exception to this regulation must be in writing to the Superintendent clearly defining the
emergency.

D. Leaves taken for personal reasons with a corresponding loss of pay are in violation of an

individual Contract. Waiver of contractual obligation is only possible upon the approval
of the Board.
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Board of Education
OAPSE Negotiations
Board Initial Proposal
May 2, 2018

ARTICLE XXIV — QAPSE BUSINESS LEAVE/UNION RIGHTS

A. The Board agrees to permit up to three (3) elected delegates of OAPSE Local #457 leave
of three (3) days each to attend the OAPSE Annual conference with continuity of salary.

B. The cost of replacing said delegate with substitutes (if any) will be reimbursed by Local
#457 to the Board.
. The Board shall grant up to fifteen (15) days unpaid leave for a member of the Local who

is elected to a National, State or District Office or for those persons serving on National,
State or District Committees. The OAPSE State Office shall verify, in advance,
committee appointments and meetings. Reimbursement to the Board for the continuation
of salary and benefits shall be pre-arranged with the OAPSE State Office.

D. Local Meetings — The Local may use selected Board of Education buildings and grounds
for regular meetings by securing proper advance approval  from the
Supermtendent/demgnee-BHsmess—Ma-nage;. e Cer ordn ’L,

W

E The Union shall be permitted to have areas“in each building to post vacancies, Union
notices, etc., for employee notification. “Union business communications shall be
scheduled during planned break times so as not to take employees away from
performing ether job duties.

cheae

E, Courier service may be used by the Local as long as regular school business is not
preempted. Duplicating equipment, designated by the building principal, may be used by
the Local after or before regular school hours. The Local will purchase its own materials.

G. Existing telephone facilities shall be made available to officers of the Loca] for their
reasonable use,

H. The President of the Local shall be given the agenda and any reports to be released to the
public concerning matters to be considered at regular or special Board meetings at the
same time Board members receive them. A copy of the minutes shall be given to the
President of the Local.
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Celina City School District
Board of Education
OAPSE Negotiations
Board Initial Proposal
May 2, 2018

F.

ARTICLE XXV — LEAVE OF ABSENCFE

* % k

Assault Leave

Classified employees shall be paid regular compensation for the time up to thirty (30)
workdays lost due to a physical assault that occurs during school hours or after hours as a
result of a school related incident or activity. This leave shall not be charged to any other
type of paid leave, but the need for assault leave shall be established to the satisfaction of
the Superintendent. If an “emergency day” or holiday is called by the Superintendent
during which schools are closed occurs during an assault leave period, the employee will
be paid if the rest of the staff is paid. To be eligible for assault leave, the employee
must file a complaint with law enforcement and provide such cooperation, evidence,
and testimony as is necessary to prosecute the individual responsible for the assault,

VAN "Bl <-4
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Celina City School District
Board of Education
OAPSE Negotiations
Board Initial Proposal
May 2, 2018

ARTICLE XXVI — LEAVE FOR SERVICES IN THE ARMED FORCES

A. A classified employee who enters the armed forces shall, upon returning from service
with a discharge other than dishonorable. be re-employed under the same type of contract
as held prior to entering the service.

B. A veteran shall make contact with the Superintendent/designee
within ninety (90) days after his/her release from the armed forces if he/she wishes to be
re-employed.

C. Upon return from the armed service, an employee receives credit for retirement in
accordance with law and increments on the salary schedule for the time absent not to
exceed five (5) years.
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Celina City School District
Board of Education
OAPSE Negotiations
Board Initial Proposal
May 2, 2018

ARTICLE XXXI - COMMERCIAL DRIVERS LICENSE
ABSTRACT REIMBURSEMENT AND CERTIFICATE LICENSE FEES

The Board will provide reimbursement of documented expenses for comprehensive
testing to all employees who are required to take the Commercial Motor Vehicle Safety
Examination in order to maintain a Commercial Drivers License. Such reimbursement
will occur after presentation to the Supcrintcndent/designce—B-Hﬁiﬂess—Manage; of
appropriate receipts and evidence of successful passage of the Commercial Motor
Vehicle Safety Examination and receipt of the Commercial Drivers License.

The Board will reimburse all qualified bus drivers for the cost of the driver abstract,
physical exam, pre-employment drug test, BCII background check, CDL permit packet,
pre-service class, CDL driving skills test, and CDL License. Reimbursement for the bus
driver physical shall be at the Board approved rate.

Request(s) for reimbursement must be submitted to the Superintendent/designee
An employee who receives such a reimbursement and who fails to remain in service to
the Board for a period of one (1) school year after receipt of the reimbursement shal] have

the amount of the reimbursement deducted from his/her final check.

No Board reimbursement will be allowed if the employee is required to be re-examined
because of vehicle operator violations and/or citations.

* k% ok
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May 2, 2018

ARTICLE XXXII - DRUG ABUSE PROCEDURE

A. No employee shall unlawfully manufacture, distribute, dispense, possess or use any
narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, alcoho] or any
other controlled substance as def; ned in Federal or and State law, in the workplace.

B. “Workplace” is the site for the performance of any work done in connection with the
District. The workplace includes any school building, school property, school-owned
vehicles or school-approved vehicle used to transport students to and from school or
school activities (at other sites off school property) or any school-sponsored or school-
related activity, event or function, such as a field trip or athletic event in which students
are under the jurisdiction of the school authorities.

L As a condition of employment, each employee shall notify his/her supervisor, in writing,
of his/her conviction of any criminal drug statute for a violation occurring in the
workplace as defined above, not later than five (5) days after such conviction,

D. Employees who violate this procedure shall be subject to disciplinary proceedings in
accordance with the prescribed District administrative regulations, local, state and federal
laws and/or the Negotiated Agreement, up to and including termination, Any employee
in violation of this procedure may be required to participate in a drug abuse assistance or

rehabilitation program approved by the Board.
cc-
o

%ﬁ%lill be—provided—the Oppertunity—teo panieiﬁﬂ*e—iﬁ—a—dﬂig—ﬁ:ee—am
] ' Tequirementsor o)
F. Annually, employees will receive a list of local drug and alcohol counseling

rehabilitation and re-entry programs and services which are available in the community.
\ Lists will also be available in the central office.
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

PACKAGE PROPOSAL
ARTICLE PROVISION PROPOSAL
I Agreement and Duration Attached
XV Vacancies Attached
XVIII Placement on Salary Schedule and Attached

Advancement of Salary

XIX Holidays Current Agreement
XXI Funeral Leave Attached
XXII1 Leave for Court Appearance Attached
XXIX Insurance Attached
XXXI1 Commercial Drivers License Attached
XXXIV Fair Share Fee Current Agreement
XXXVI Signatures Attached

Salary I 9260 3012 1A

2-0% -Ju1a-30)0
Exhibit B Classified Staff Insurance Rates Attached
2.0 Joyu- IV
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

ARTICLE I - AGREEMENT AND DURATION

The contract between the Celina Board of Education and the Ohio Association of Public School
Employees Local #457 (AFL-CIO) shall be in full effect from July 1, 2018 2645 — June 30,
2021. 2047 Neither party is bound to any article not contained herein, nor is either party
required to negotiate any issue durin g the duration of this contract.
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

ARTICLE XV — VACANCIES

A. When a job vacancy or vacancies occur within the bargaining unit, the Board will post an
announcement of such vacancy or vacancies on the District website and email the posting
to all employees. Said vacancies shall then remain unfilled and stay posted for five (5)
working days. The announcement shall contain the job title, a brief job description, work
site, rate of pay, and number of hours of work. Summer notification will be sent to the
President of OAPSE Local #457. Where two or more vacancies in different
classifications have been posted and no qualified employees have applied, the Board may
repost the positions as one vacancy to be offered to one candidate.

B. Any employee in the classification wishing to apply for the posted vacancy may sign an
official bid sheet located in the Central Office. Any other employee or interested party
must submit a letter of interest to the Central Office located at the Ed Complex, which
will be kept with the official bid sheet. A copy of the list and letters of interest for the
posted job will be sent to OAPSE Local #457 President.

C. The most senior qualified employee in years of service and currently within the
classification shall be awarded the vacant position for up to a thirty (30) sixty—(60)

calendar day probationary period. {exeeptmaintenance).

D, In the event of a vacancy, an employee who was displaced from a previously held
classification and in accordance with his/her seniority may return to the classification.
This is a one time, per displacement, option to return to the classification from which
he/she was displaced. This employee may sign the bid sheet without a letter of interest,

E. If more than one qualified employee applies for a vacancy outside their current
classification, the vacancy, shall be awarded to the cmployee who has the highest degree
of qualifications, skill, experience and ability to perform the work in question. If the
qualifications, skill, experience and ability of the two or more qualified applicants are
substantially equal, seniority shall govern.

F, An employee who is awarded a new Job title shall be required to satisfactorily complete a
thirty (30) sixty{60) calendar day probationary period. He/she will be considered to
have qualified on the new job when he/she satisfactorily performs the required duties
with no more supervision than is required of other employees on the same or similar jobs,

\(; N LNL Q Cme Wi diivo

Board Representzltive Association Representative
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Date Vol Date



Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

and when his/her record as to quality and quantity of work meets the standards applicable
to the job. If, during the probationary period, it is determined that the employee cannot
satisfactorily perform the new job, he/she will be returned to his/her previously held
position at his/her prior rate of pay.

G If no applications are received or if the Board/Superintendent determines that none of the
applicants are qualified for the job, the Board/Superintendent may fill the job by hiring a
qualified new employee from outside the bargaining unit.

H. An employee awarded a higher paying job under this Article shall be paid the rate of pay
in the salary schedule for the new job that is equal to or next greater than his/her present
rate of pay, whichever is greater when possible.

1. An employee shall not qualify for consideration under this provision if he/she has not
satisfactorily completed the required probationary period for his/her existing position.

J. Definition of seniority shall be elapsed time from date of initial Board action of hiring to
present time.

K. Within thirty calendar days when a vacancy occurs, the position is to be posted in each
building.
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ARTICLE XVIII - PLACEMENT ON SALARY SCHEDULE

AND ADVANCEMENT OF SALARY
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

ARTICLE XXI - FUNERAL LEAVE

A. Absence to attend and to plan funerals that occur on days school is in session for death in
the immediate family (spouse, children, parents, and spouse’s parents, brothers, sisters,
grandparents/grandchildren and any other person (not renters) residing in the
immediate household shall be limited to three (3) days.

B, Other relatives:
1 One (1) day Hwithin-ene{(H-day-driving ranse from Celina.
2 Taua (M Aavuc then deiving dictance reaqrec avirg timao
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ARTICLE XXIII - LEAVE FOR COURT APPEARANCE
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Celina City School District
Board of Education

OAPSE Negotiations

Board Counterproposal

September 13, 2018

ARTICLE XXIX — INSURANCE
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

Eligible employees shall contribute to the cost of health insurance (family/single) as
set forth in the “Appendix B - Employee Health Insurance Schedule” in the
Negotiated Agreement. Enrollment in a plan must be within thirty (30) days of
becoming eligible, either through the hiring process or a family change in status, or
during the annual open enrollment period (Nevenrber—t Fhanksgiving—vaeation

Neventher303

C. All pre-existing condition decisions shall follow federal and state statutes for newly hired
employees.
D. If more than one (1) family member is employed by the Celina City Schools (includes all

personnel) only one (1) family benefit plan may be selected and there is no allowance for
an individual plan.

Each individual family member employed is entitled to an individual benefit plan if so
requested.

E. The Board will select and pay for term life insurance policy. All classified employees
will receive a Twenty-Five Thousand Dollar ($25,000) term life policy.

F. The Board will: 1) provide general liability insurance, or 2) indemnify, defend, or hold
harmless employees governed by this Contract for acts of omissions occurring within the
scope of employment and in good faith belief that such conduct was lawful and in the
best interest of the School District.

G. Workers” Werkman’s Compensation is provided and paid for by the Board which
provides insurance for employees who are injured while they are performing their
assigned duty. All injury reports must be filed within twenty-four (24) hours with the
Treasurer of the school,

H. Optical Expense Reimbursement for employee and his/her immediate family must be
documented by receipts. Receipts reimbursed $200 annually between January 1% and
December 31* for any licensed doctors.
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

L. Employee Assistance Program

1. This health insurance coverage will be made available to all employees until the
Board should discontinue the program. The Union understands, recognizes, and
agrees that if this program is discontinued the Union will not have the right to
grieve or otherwise contest the Board’s decision of discontinuation.

d. The Board offers a Section 125 premium only plan for employees, at the employee’s
option.

Ris Corod/ Zh o
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

ARTICLE XXXI - COMMERCIAL DRIVERS LI CENSE,
ABSTRACT REIMBURSEMENT AND CERTIFICATE LICENSE FEES

* %k ok

K. All training and testing mandated by the Board for maintenance and custodial staff
will be paid for by the Board along with the time involved.

N R ot e ..

Board Representative Association Representative
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

ARTICLE XXXVI — SIGNATURES

IN WITNESS WHEREOF, the undersigned representatives of the Board and the Union have

hereunto set their hands this day of ,2018. 2045
FOR THE BOARD FOR THE UNION
President, Board of Education President, OAPSE Local #457

Superintendent

Treasurer

Business Manager

G\ Tie

e . ‘ - .
Board Representative Association Representative

f\l\%llif o= i

]
Date : Date

11




Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

Exhibit B
Classified Staff Insurance Rates
Employee Monthly Premium Contribution
for HDHP/HSA Effective January 1, 2019
Emplovee Percentage
EMPLOYEE HOURS/DAYS 1/1/2019 2815
2+ Hours — 186+ days/year 38%
3+ Hours — 186+ days/year 38%
4+ Hours — 186+ days/year 38%
5+ Hours — 186+ days/year 10%
6+ Hours — 186+ days/year 7.5%
7+ Hours — 186+ days/year 7.5%
8+ Hours — 186+ days/year 7.5%
7+ Hours - 207+ days/year 7.5%
8+ Hours — 207+ days/year 7.5%
Full-time bus driver 7.5%
Employee Monthly Premium Contribution
for PPO Alternative Effective January 1, 2019
Employee Percentage Employee Percentage Employee Percentage
EMPLOYEE HOURS/DAYS 1/1/2019 2645 1/1/2020 1/1/2021
2+ Hours — 186+ days/year 40% 40% 40%
3+ Hours — 186+ days/year 40% 40% 40%
4+ Hours — 186+ days/year 40% 40% 40%
5+ Hours — 186+ days/year 15% 5% a0 157 300
6+ Hours — 186+ days/year 2%\ 5% 1377 % 14% 20%
7+ Hours — 186+ days/year 129 (5% 37« Y AL
8+ Hours — 186+ days/year Y5 4V 3% W% ¢
7+ Hours - 207+ days/year 127 (4% A3 e W
8+ Hours — 207+ days/year % g %° B W w7
Full-time bus driver % ¢ %o A5, A\ W !
L
AN R (Tt Bl ot
Board Representative Associalon Representative
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Celina City School District
Board of Education
OAPSE Negotiations
Board Counterproposal
September 13, 2018

Employee Monthly Premium Contribution
for PPO Alternative Effective until January 1, 2019

EMPLOYEE HOURS/DAYS

2+ Hours — 186+ days/year
3+ Hours — 186+ days/year
4+ Hours — 186+ days/year
5+ Hours — 186+ days/year
6+ Hours — 186+ days/year
7+ Hours — 186+ days/year
8+ Hours — 186+ days/year
7+ Hours - 207+ days/year
8+ Hours — 207+ days/year
Full-time bus driver

Emplovee Percentage

2045

38%
38%
38%
10%
7.5%
7.5%
7.5%
7.5%
7.5%
7.5%

* Any new employee under 6 hours per day, hired on or after July 1, 2015, will not be eligible

for medical insurance.

* Any employee under 6+ hours per day who is currently enrolled in MABT health insurance
may continue in current coverage(s) at the rate prescribed in the column of collective bargaining
agreement. This coverage will continue until the employee terminates coverage or employment
is terminated with the district or the employee becomes full-time (6 or more hours per day). Any
full-time employee currently covered under District health insurance can drop to part-time and

keep coverage at the rate prescribed by the collective bargaining agreement.

* Any employee under 6+ hours may purchase dental and/or prescription insurance at 100% of

the cost.
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